


Should HEOPS publish 
and endorse health 
questionnaires as well 
as fitness standards? 



The difference 
between stupidity and 
genius is that genius 
has its limits 

 Albert Einstein 
 There are a limited number of effective questions and an infinite number of illegal 

questions. 



In politics, 
stupidity is not a 
handicap. 

 Napoleon Bonaparte 
 But in occupational health it leads to ruin. 



Judge a man by his 
questions rather 
than by his answers. 

 Voltaire 
 Drafting legal and valid questions is far more challenging than providing accurate 

answers. 



 Sept 2012 – suggestion from HEOPS 
member that there is an URGENT NEED 
for a generic health questionnaire for 
all student teachers. 

 Proposed model included questions 
about ethnic origin, height and 
tobacco smoking. 



Review any questionnaires to 
ensure that only information 
that is really needed is 
collected. 
 DPA Employment Practices Code para 4.1.5 



 Questions must be a proportionate 
means of achieving a legitimate aim. 

Equality Act Section 13 

 Employers’ (or Universities’) 
Occupational Health Services should only 
ask questions about health with the 
purpose of establishing whether an 
employee (or student) will be able to 
carry out a “function that is intrinsic to 
the work concerned”. 

Equality Act Section 60 

 



 



 









1. HEOPS should always use the published medical 
competence standards, from regulatory bodies 
as the mandatory outcomes, which are exempt 
from adjustments and which students should 
achieve on graduation. 

2. HEOPS should publish fitness standards which 
students should meet at enrolment based upon 
mandatory outcomes. 

3. HEOPS members should each develop their 
preferred tools to apply the HEOPS fitness 
standards. 

4. These tools include health questionnaires and 
GP forms. 



Dr N Wilson 
Consultant Occupational 

Physician 
The University of Liverpool 

 April 2013 
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